
Our dedicated staff reflect the individuals we serve.

Board Diversity
of thirteen 2022-23 board members

Our leadership reflects the diversity of our communities.

Committee Diversity
of thirty-one 2022-23 committee members
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Our Board is comprised of individuals 

with diverse professional backgrounds:

▪ Educator

▪ Accountant

▪ University Professor

▪ Human Resources Manager

▪ Business Executive

▪ Service Provider

▪ Parent Support Group Leader

▪ Insurance Provider
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Board Expertise
of thirteen 2022-23 board members

Employees Families

Communities
The San Gabriel/Pomona Regional Center (“SG/PRC”) works in

partnership with individuals with developmental disabilities, their

families, service providers, and the community, to promote choice,

empowerment, independence, and full inclusion into community

life. Each year, we serve more than 15,000 individuals and their

families with kindness, professionalism, knowledge, and care.
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Ethnicity of Individuals Served

The charts above reflect comparisons of ethnic 

composition across the individuals SG/PRC serves 

and the Center’s employee base, underscoring our 

commitment to diversity and inclusion. 

Ethnicity Data Highlights:

• Hispanic: 66% staff provide service to 56% individuals served.

• Asian: 11% staff provide service to 13% individuals served.

• African American: 3% staff provide service to 5% individuals 

served.


